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Are you an

employee?

Neonatal Care Leave

At the birth of the baby, are you the 

baby’s parents, intended parents (in relation to

surrogacy) or partner to the baby’s mother and do you

have or expect to have responsibility for 

raising the baby?

Was your baby receiving:

medical care in hospital?

medical care elsewhere following discharge

from an inpatient stay in hospital? *

palliative or end of life care?

Was this care first

received within 28 days

of your baby’s birth?

Was your baby receiving care

for at least 7 continuous days

beginning with the day after

they first received care (in

effect 8 days)?

Are you intending to take

the leave to care for your

baby?

You will be eligible to take Neonatal Leave.

Eligible parents can take one week’s Neonatal

Care Leave for each uninterrupted week (7 days)

that your baby receives neonatal care. The

maximum amount of leave is 12 weeks.

You won’t be eligible to claim

Neonatal leave or pay

* The care must be under the

direction of a consultant and

includes ongoing monitoring

and visits to the child by

healthcare professionals.

*Note
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Note that Neonatal

Care Leave only applies

for babies born on or

after 6 April 2025


