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CHILDREN AND FAMILIES ACT 2014

Introduced shared parental leave
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As well as what's already in place, there are provisions in the pipeline at EU level for employment protection and
equality in the workplace, which could benefit the working parents and carers we support through our legal advice
service.

The EU is currently consulting on proposals to improve work life balance and reduce obstacles to women's participation

in the labour market. Identified options are new rights to fathers’ leave and stronger maternity protections. It is also
considering proposals for the right to a written statement of terms and conditions for all employees (including those on
zero-hours contracts), and improved rights for self-employed people and posted workers.

You can get in touch with Working Families' legal advice service by calling 0300 012 0312 or sending an email to
advice@workingfamilies.org.uk

For more information, please contact Julia Waltham, Head of Policy & Campaigns by calling 020 7253 7243
or sending an email to julia.waltham@workingfamilies.org.uk

Please note that this briefing is illustrative rather than comprehensive. ;i od
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