Working Families Breakfast Briefing:

Pregnancy, maternity and returning to work
after a break — how to avoid the pitfalls and
benefit from best practice
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Managing pregnancy and maternity
successfully

Rosie Wallbank, Project Manager: Economy
and Employment, Equality and Human Rights
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11n 5 women

(19%) the equivalent to 100,000 a
year, have been verbally harassed by
their employers or workmates.
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Your comments

M| Dave Smith 19 Jan
&8 @DaveSmith

Loving the #worksforme campaign from @EHRC.
Amazing case study stories - great to see positive
storles being told.

“thx

The suppot and (s '““f“”“’j Jessica Crawley e

JCrawley1990
: ack o work e
Dolicy meast ) e Sok 1 Really helpflinfo from EHRC - 5 things you need

MV el haPPj and ready to know about maternity leave. http:/fj.mp/1GXSC
\ )

#worksforme
1o refur (]
£3 Retweeted by EHRC

Expand

Have your say on Twitter

How-to guides and toolkits

_ Equality and

Human Rights
Commission







# WO‘i‘ICdf&rme -

Rosie.Wallbank@equalityhumanrights.com

Susan.Ferris@equalityhumanrights.com
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widen your talent pool

Stella Sutcliffe, Director of Partnerships,
Timewise
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TALENT THROUGH FLEXIBILITY
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of job ads offer
flexible working options
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Relative proportion of jobs advertised with flexibility, by salary:

£20,000-£29,999 6%
£30,000-£39,999 5%
£40,000-£49,999 3%

£50,000-£99,999 3%

£100,000-£199,999 2%
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Proportion of jobs advertised with flexibility, by role type...

Health / Social Care 20% @ Accounting / Finance 3%
ﬂ Education / Training 13% /7 Arts / Media / Design 3%
N4 Miltary / Policing / 7% ! catering/ Hospitality 3%
Security ,
: g Banking / Insurance 3%
Admin / Secretarial / PA 6% ; ,
H Science / Technology 3%
L R 5% _
" ¢= Consultant / Analyst 3%
4 Retall 5%
. . = 2%
@® Customer Senvice 5% .
) Director / Management 2%
GO Supply Chain / Logistics 4% ,
2 Marketing / Advert / PR 2%
&Y sales 4% o
L ﬁﬁ Engineering / 2%
- Legal 3% Manufacturing
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Relative proportion of jobs advertised
with flexibility, by region

[ A 4%
B 6% 3%
M 5%
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Informal
Location Flex

Informal

Formal
i Time Flex

Time Flex

Formal
Location Flex
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Talk to us: Stella Sutcliffe

Director of Partnerships
020 7633 4432

stella.sutcliffe @timewise.co.uk

WWW.timeswise.co.uk
www.timewisejobs.co.uk
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Happy to Talk Flexible Working

Kirstie Axtens, Head of Employer Services,
Working Families
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