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Pregnancy and Maternity Work Programme  

• Work with partners to develop solutions 

• Start widespread public conversation

• Recommend change where needed 



Research
Largest scale research of its kind conducted in partnership the 

Department for Business Innovation and Skills. 



The research found:

• 84% of employers believe that supporting pregnant workers 
and those on maternity leave is in the interests of their 
organisations;

• Around 8 out of 10 employers agree that pregnant women and 
those returning from maternity leave are just as committed to 
their work as their colleagues;

• Two thirds of employers don’t think that pregnancy puts an 
unreasonable cost burden on the workplace. 
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Attitudes remain unchanged…
• National Newspaper Article - £18k for 

bakery girl sacked when she got 
pregnant and boss told her she could 
no longer drive a van

Most Popular Comments from Business Owners

As the owner of a small business you will not find a women working 
for us. We cannot afford them. Simple. Oh and we are very careful to 
make sure we interview an equal number of candidates from the 
male and female pile when we advertise 

This is probably the reason girls in their 20's can't get a job as they 
are a threat to small companies turn over.

To be honest this employment law is not business friendly . Small 
businesses can not afford maternity pay with leave and carry on . 
They have to adopt the unwritten policy of not employing women of 
child bearing age because it is not financially viable to do so . Also 
young women are aware of their " rights " and often get pregnant as 
soon as it is legally acceptable . I  ran a small business once and, 
after falling victim to this "get pregnant and get all the money and 
leave, " by one young woman, vowed and practiced never employing 
a woman of child bearing age . This is financial reality , no matter 
what law says ! 



Less Good News 

• 11% (54,000) mothers a year were forced out of their job

• 10% are discouraged by their employer from attending 
antenatal appointments

• 9% said that they were treated worse by their employer on 
their return to work than they were before pregnancy

• More than one in 20 (7%) said they were put under pressure 
to hand in their notice



Recruitment 

• Most employers (70%) felt that women should declare upfront if 
they are pregnant during recruitment. 

• One in four employers thought it was reasonable to ask women 
about pregnancy and their plans to have children was 
reasonable.



Harassment & negative comments



Complaints
Employers

• Overall 5% of employers had received either a 
formal or informal complaint relating to pregnancy 
or maternity discrimination discussions 

Women

• Over one in five (22%) women reported raising 
issues either formally or informally regarding 
problems they experienced with their employer 



Communication
Employers

• Three in 10 employers (29%) said they were concerned that 
contacting mothers on maternity leave could cause new 
mothers to feel under pressure to return to work sooner than 
they wanted to. 

Women

• Just under half of mothers (45%) reported they had a problem 
with employer contact while on maternity leave. 

• A quarter of mothers (26%) felt they had too little contact with 
their employer



Flexible working 

Employers
• The majority said they granted all the requests they had 

received (84%)

Mothers
• Half the mothers who had their flexible working request 

approved said they experienced unfavourable treatment as a 
result
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Solutions?



Online guidance



Toolkit for employers



Good Practice Videos 



www.equalityhumanrights.com/worksforme

EHRC Materials can be found at:



Rosie Wallbank

Project Manager: Economy and Employment

Phone: 0161 829 8421

E-mail: Rosie.Wallbank@equalityhumanrights.com

Sue Ferris

Project Officer: Economy and Employment

Phone: 0161 829 8550

E-mail: Susan.Ferris@equalityhumanrights.com

Contact Details 
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The Index is part of wider research by Timewise, funded by:      The index report is brought to you in partnership with: 
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Talk to us: Stella Sutcliffe

Director of Partnerships

020 7633 4432

stella.sutcliffe@timewise.co.uk

www.timeswise.co.uk

www.timewisejobs.co.uk
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